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EMPLOYMENT & DISABILITY

PPR is signing a new agreement with Agefiph
in support of the employment of the disabled persan

The promotion of diversity and equality of opporturities is a long-running commitment at PPR
and one of the priority issues of the Group’s soclaesponsibility measures.

Since 2004, PPR Mission Handicap has developed amgoyment policy for the disabled persons
which is centred around integration, training, mairtaining in job, recourse to the protected sector
and raising employee awareness.

In continuing this commitment and in order to femtithe success of previous partnerships, PPR is
signing a new agreement with Agefiph which aimsntaintain and develop the actions already
undertaken by PPR Mission Handicap.

The purpose of this new partnership is to enal@ePfAR Group, together with its brands and branches,
to continue the implementation, rollout and folloy-of its employment policy in support of the
disabled persons, with the technical and finarstiglport of Agefiph.

PPR’s employment policy for the disabled personkthuis continue along the following lines:

+ Recruitment: the Group is committed to recruiting 40 disableatkers by the 31 December 2010,
which will add to the 367 disabled employees tatemuring the 4 years of previous partnerships.

+ Training: PPR wishes to contribute to the increase in fjcafions of disabled workers by
supporting their access to training and notablyettgying professional training contracts and access
to work placements. This work will be carried onitcollaboration with school relations in order to
select the appropriate training centres.

+ Maintaining in job: the Group intends to keep its commitment to naammhg in job through a
policy of incapacity prevention and the supporenfployees to whom the occurrence or worsening
of a disability threatens their job.

+ Raising awarenessPPR will not only continue its communication actpbut will also continue to
mobilise all its employees to wipe out prejudicesl @hange mentalities and behaviours towards
disability in the company.

+ Protected sector The PPR Group reaffirms its willingness to weaerennial links with the
protected sector and adapted companies as pars slilb-contracts, in liaison with the Group’s
Purchasing direction.

+ Solidarity: PPR wishes to increase its solidarity initiatide®ugh the financial support provided to
disability-related associations and through theymyt of a part of the apprenticeship tax by each of
the Group’s branches to disability-related traingsgablishments.

The perimeter of this new agreement concerns FRedcats Group, Gucci Group and PPR Holding, in
France. The agreement has been established faratotuof 15 months, from 31 October 2009 to 31
December 2010. As for the Conforama branch, itinaes its actions in support of disability as part

a specific company agreement signed in 2007 wsthdtial partners.



About PPR

PPR develops a portfolio of high-growth global ll&nThrough its general consumer brands and iteyusrands,
PPR generated sales of EUR 20.2 billion in 200& Ghoup is present in 94 countries with approxihyz88,000
employees. PPR shares are listed on Euronext (F&i6000121485, PRTP.PA, PP FP).

To explore the universe of PPR brands, go to wwincpm: Fnac, Redcats Group (La Redoute, Vertbaudet,
Somewhere, Cyrillus, Daxon, Ellos, The Sportsm&usde, The Golf Warehouse and brands of the ples-si
division), Conforama, Puma and the Luxury brand&woéci Group (Gucci, Bottega Veneta, Yves Saintreat)
Balenciaga, Boucheron, Sergio Rossi, Alexander M@&Duand Stella McCartney).

*

About Agefiph

Agefiph represents the funds for the professiont@gration of the disabled persons. It offers agldnd not only
supports the disabled, but also employers andratieg professionals, with the support of a netwafrlpartners.
Agefiph is in line with an agreement signed witk gtate. In 2008, Agefiph created 205,000 aidssapgort for
the disabled persons (+8% in comparison to 200d )oaer 65,000 for companies.
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