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PRESS RELEASE 
 

 

PUMA gains Reaccreditation by the Fair Labor Association 

 
 

Strictly no child labor, harassment or abuse in PUMA’s suppliers’ factories              

Fair Labor Association verifies that international labor standards are upheld in 

PUMA’s supply chain 

 

 

Herzogenaurach, Germany, 21 June 2010 – The program of Sportlifestlye company PUMA 

to monitor suppliers for labor standards - puma.safe - has been reaccredited by the Fair Labor 

Association (FLA). The FLA, a nonprofit organization that promotes improved working conditions 

in supply chains worldwide, has reaffirmed PUMA’s protection of workers’ rights. 

 

The accreditation means that puma.safe fully complies with the Fair Labor Association’s Code of 

Conduct and regulations. The FLA Workplace Code of Conduct is based on labor standards 

established by the International Labor Organization. It bans forced labor, child labor, 

harassment, abuse, and discrimination, and requires that companies promote health and safety, 

freedom of association and collective bargaining.  

 

“FLA accreditation speaks to the integrity of a company compliance programme,” said Auret van 

Heerden, President and CEO of the Fair Labor Association. “We review the affiliated company’s 

compliance activities from HQ all the way down to the factory level to ensure that they are 

meeting the ten Obligations of Companies set out in the FLA Charter. PUMA has met or 

exceeded those standards and has taken many additional steps to enhance its programme.” 
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PUMA has been an FLA member since 2004, when the company opened operations to external 

monitoring with the goal of demonstrating more transparency throughout its supply chain. 

PUMA received full FLA accreditation in 2007, and has just been reaccredited for its continued 

adherence to fair labor standards. 

 

To earn accreditation, a company must undergo an extensive performance review. Since 2004, 

PUMA’s suppliers have been monitored through unannounced audits by a third party 

organization accredited by the FLA. Up to three percent of PUMA suppliers are externally 

audited by FLA approved auditors each year, with over 60 external audits conducted since 

PUMA joined the Fair Labor Association.  

 

These come in addition to over 3000 internal puma.safe audits since 2001. Results from the 

external audits are published online on the FLA website in accordance with puma.safe’s aim of 

transparency. A list of PUMA suppliers is publicly available via the FLA, and a formal third party 

complaint procedure is also available to NGOs, unions and other interested partied via the 

organization.  

 
 
Media Contact: 
 
Kerstin Neuber - Corporate Communications - PUMA AG - +49 9132 81 2984 - kerstin.neuber@puma.com 
 
 
PUMA 

 
PUMA is one of the world’s leading Sportlifestyle companies that designs and develops footwear, apparel and accessories. It is 
committed to working in ways that contribute to the world by supporting Creativity, SAFE Sustainability and Peace, and by staying 
true to the principles of being Fair, Honest, Positive and Creative in decisions made and actions taken. PUMA starts in Sport and 
ends in Fashion. Its Sport Performance and Lifestyle labels include categories such as Football, Running, Motorsports, Golf and 
Sailing. Sport Fashion features collaborations with renowned designer labels such as Alexander McQueen, Mihara Yasuhiro and 
Sergio Rossi. The PUMA Group owns the brands PUMA, Cobra Golf and Tretorn. The company, which was founded in 1948, 
distributes its products in more than 120 countries, employs more than 9,000 people worldwide and has headquarters in 
Herzogenaurach/Germany, Boston, London and Hong Kong. For more information, please visit http://www.puma.com 


